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Learning at the CNSC

Learning is a career-long process. The CNSC is committed to supporting its
employees in developing their skills and knowledge because this enhances the
efficiency and effectiveness of our operations and helps us to build a professional,
competent, versatile, and motivated workforce. We view this as a partnership where
our employees own their development while the CNSC supports them, within the
parameters of budgetary and operational possibility, in taking on learning
opportunities.

Our learning program spans the full range of learning activities, from training
courses and development programs to day-to-day on-the-job learning. Individual
Learning Plans (ILPs) help our employees throughout this process by building
learning into their careers. We encourage all our employees to take full advantage of
ILPs; this will help us build a culture where continuous learning is encouraged,
supported, and rewarded as a sound business investment.
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